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ANTI-CORRUPTION POLICY
OF THE STATE ENTERPRISE
UKRAINIAN SEA PORTS AUTHORITY

INTRODUCTION

The Anti-Corruption Policy of the State
Enterprise “Ukrainian Sea Ports Authority”
(hereinafter — the Policy) demonstrates and
expresses its principled position on and zero
tolerance to corruption as an illegal
occurrence that violates the moral and

ethical principles of entrepreneurship,
causes material losses and damages
reputation.

This Policy shall make the basis for the
regulations of the State Enterprise
“Ukrainian ~ Sea  Ports  Authority”
(hereinafter - USPA) and ensure that
Enterprise’s development will take place in
accordance with the international standards
and business principles.




MDKHApOJIHUX  TPUHITUIIIB
O13HeCy Ta CTaHAapTiB.

V cBoiii gisumebHOCTI I « AMITY»
MIparHe BiJIMOBIIaTH BUCOKUM CTaHAapTaM

BEJICHHSA

€TUYHOTO crmoco0y BeIeHHs Oi3Hecy.
OnHi€l0 3 TOJOBHUX CTPATETIYHHX IIlJIeH
JIT «AMITY» € 3a0e3rnedeHHs: BUCOKOTO
pPIBHS  KOPIIOPATHBHOL
JTI03BOJIUTH BCTAHOBUTH JOBIPYi 1 BIAKPHUTI
BITHOCUHU

KyJbTYpH, SKa

MIK KEPIBHUIITBOM,

MpaliBHUKaMU, JIUJIOBUMU TapTHEpaMu 1

CYCH1JILCTBOM.

HinoBi maptHepu Ilianpuemcrsa
MOBUHHI OyTu 3000B's13aH1
JTOTPUMYBATHUCH i€l [ToxiTukm

BIIMOBITHO 70 YKIaaeHUX q0oroBopis 3 JI1
«AMITY ».

I. 3BATAJIBHI TOJIOKEHHA

1.1. IToniTuka € BHYTPIIIHIM aKTOM,
AKUW BU3HAYa€ HAMIpU i CHIPSMOBAHICTb
dhopMyBaHHS aHTHKOPYIIIIHHOT MOJITUKH
po3pobiieHa Ta

3aTBCPIJKCHA HAIJLIJOBOIO pPaJO0K0 Ha

[TinmpuemcTBa,

BUKOHAHHS BUMOT NMyHKTY 18 wactunu 1
crarti 11-4 3akony VYkpainu «lIpo
YIpPaBIIHHS o0'ekTamu
BiacHocTi», nyHkty 5.1.1 JACTY ISO
37001:2018 (I1SO 37001:2016, IDT)

«CucrteMu ymOpaBmiHHS MO0 TPOTHUIIT

JIepKaBHOT

Kopymiii. Bumorn ta HacTtaHOBU 1070
3aCTOCYBAaHHS», MIANYHKTY 18 MyHKTY
8.23 Cratyty JIT «AMITY »,
3aTBEPHKEHOTO Haka3zoM MiHicTepcTBa
iHppacTpykTypu Ykpainu Big 18.06.2020
No 359, KepiBHux MPUHIIUITIB
KOPIIOPATUBHOTO BPSITyBaHHS Ha
dbopmu

POKY

MITPUEMCTBAX Jep>KaBHOI

BJIACHOCTI, penakiis 2015

In course of its operation, USPA strives
to meet the highest ethical standards of
doing business. Ensuring the high level of
corporate culture is one of the strategic
objectives of USPA, which will provide for
establishment of trust and open
relationships with management, employees,
business partners and community.

Business partners of the Enterprise shall
be obliged to adhere to this Policy under the
agreements concluded with USPA.

I.  GENERAL PROVISIONS

1.1. The Policy is the internal official
regulation that determines the intentions
and focus of the Enterprise’s Anti-
Corruption Policy formation, developed and
then approved by the Supervisory Board to
fulfill the requirements, prescribed in
provision 18 of part 1 of Article 11-4 of the
Law of Ukraine “On Managing Objects
That Are in the State Ownership”, provision

5.1.1. of DSTU (State Standards of
Ukraine) ISO  37001:2018 (1SO
37001:2016, IDT) “Anti-bribery

Management Systems. Requirements and
Guidelines for Implementation”, sub-
provision 18 of provision 8.23 of USPA
Charter, approved by the Order of the
Ministry of Infrastructure of Ukraine No.
359, dated 18.06.2020, the Guidelines on
Corporate Governance of State-Owned
Enterprises, 2015 Edition, developed by the
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Opranizarii ExonomiuHoro

CIIBpOOITHUIITBA Ta PO3BUTKY (Hami —
OECP).

1.2. OII «AMIIY»
TEPIHUMICTh

IIPOrOJIOUIy€e

Ta aOCOJIOTHY

(opm

HYJBOBY
HEMPUITYCTUMICTh  OYIb-SKUX

xabapHUITBA (KOPYIIIIii).

[lignpueMCTBO HE BIAETHCA [0
KOPYIILIi 3 METOI0 OTPUMAaHHS OyIb-sSKHX
mepeBar |y  CBOill  AISUIBHOCTI, HE
MPOBOJIUTh  HE3aKOHHUX  BHUIUIAT 32
CIIPUSHHS abo CITPOILICHHS
(dhopmanbHOCTEN y 3B’SI3KY 3

roCroAapChKOI0 AiSUIBHICTIO, 30KpeMa IS
3a0e3neueHHs OLIBIII IIBUJIKOT'O
BHUPIIICHHS OB ’SI3aHUX 3

nispHICTIO AT «AMIITY», Ta 3miicHIOE

I TaHb,

CBOIO JISUTBHICTh 3 JIOTPUMAHHSIM BHMOT
3aKOHOJABCTBa y cdepi 3amobiraHHs Ta
MPOTHIIT KOPYIILIII.

1.3. OIT «AMIIY» mna peamizartii
[TomiTukw:

JTOTPUMYETHCS 3aKOHOJIaBCTBA
VYkpainu y cepi 3amobiranHs Ta mpoTuIii
Kopymiii, 'y  cdepi
BIJIMUBAHHIO KOIITIB, MI>XHAPOJIHUX AKTIB

3aI11001raHHs

3 MHUTAaHb MPOTHAII KOPYMIIi, Hisi SKOro

MOIITUPIOETHCS Ha rOCTIOJIaPChKY
mistneHICTE 1T «AMITY »;
CHIBIpAIIOBAaTUME  BHUKJIIOYHO 3

OprasizaiisiMu Ta IUIOBUMHU MapTHEPaMH,

Kl ~ JOTPUMYIOTBCSA  BHMOT  aQHTH-
KOPYIIIIHOTO 3aKOHO/IaBCTBA Ta
3aKOHOJAaBCTBA y cdepi 3amobiraHHs Ta
IpOTH LT jerami3ai (BIIMHUBAHHS )
JIOXO/IIB, oJIep KaHNX 3JI0YMHHUM
HIISIXOM;

po3polIIsIE Ta 3amMpOBaIKYE

AHTUKOPYMIIHHY MPOrpaMy, MOJOKEHHS 1

Organization for Economic Co-operation
and Development (hereinafter — OECD).

1.2 USPA declares zero tolerance to
and absolute inadmissibility of any forms of
bribery (corruption).

The Enterprise shall not practice
corruption aimed at obtaining any benefits
in one’s operation, shall not make any
unlawful payments for facilitations or
simplifying formalities related to business
activity, in particular, for ensuring faster
solvation of issues related to USPA’s
activity. The Enterprise shall operate in
compliance with the legislatively prescribed
requirements for preventing and combating
corruption.

1.3. To ensure the
implementation, USPA:

shall adhere to the laws of Ukraine on
preventing and combating corruption, on
preventing money laundering, to the
international anti-corruption instruments

applied to the business activity of USPA,;

Policy

shall co-operate only with organizations
and business partners that follow the
requirements, prescribed by the anti-
corruption laws and the laws on preventing
and  counteracting to  legalization
(laundering) of the proceeds of crime;

shall develop and implement the anti-
corruption program, the regulations and
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1110101 (139 0) 3T1AHO 3 HOpMaMH
AHTUKOPYIIIIIHHOTO  3aKOHOJIAaBCTBA  Ta
MIKHApPOJHUX TPAKTHK, CIIPSIMOBAHUX Ha
MOCWJICHHSI BHYTPINTHHLOTO KOHTPOJIO 32
1X TOTPUMAHHSIM.

1.4, JII «AMIIY» He 3milicHIOE
JISUTBHICTB, IO TOB’s3aHa 3 KOPYIIIIIEO,
neramizamiero  (BIIMHBAHHSIM) JIOXO/IIB,
oJiepKaHUX
(hiHaHCYBaHHIM
PO3IOBCIOIKEHHIM

3JI0YUHHUM IIIXOM,
TEPOPUIMY
30poi  MacoBOTro

3HUIIICHHSA, Ta HC BCTAaHOBJIIOE I[iJ'IOBI/IX

Ta

BIIHOCHH, SIKIIIO JISUIBHICTh YW OIeparii

J1JIOBOTO napTHepa abo
OTOCEPEAKOBAHO TOB’s13aHI 200 MOXYTh
OyTH TOB’S3aHI 3 TaKOK MPOTUIIPABHOIO
TISUTBHICTIO.

1.5. IIT «<AMITY» He ykiianae Oyab-

AKl YroJld Ta MPaBOYMHH, IIOAO SIKHX €

IPSAMO

CYMHiBI/I CTOCOBHO ITOXOIXKCHHAA Ta

MPU3HAYEHHS TPOLIOBUX KOIUTIB, SKi
JIJIATal0Th OTPUMaHHIO ab0 CIIIaTI.

1.6.
AOIIOBHIOKOTB, ITOACHIOIOTH Ta YTOUYHIOIOTD

JleTallbH1 ~ IOJIOXKEHHS,  SIKI

MTOJIOKECHHS i€l ITomiTHkw,

PO3pOOIISIIOTHCH, ep1oAUIHO
AI1

«AMITY» Ta BKJIIOYaOTh, B TOMY YHCII,
aje

MepersialoTbCsl  KEPIBHUIITBOM

HE BHUKIIOYHO, TaKl BHYTpPILIHI

MOJIO’KEHHS Ta MPOLEeypH:
AnTtukopynuiiiny nporpamy I

«AMIIY »,

[linmpuemcTBa;

3aTBCPKCHY HaKa30M

Inm  3axomu, copsiMOBaHI — Ha

IMIUTEMEHTALT
3a0e31eYeHHS

OIATPUMKY  YCHIIIHO1
[Momituku 1010

MPO30POCTi, HEAUCKPUMIHAIII, 00pOOKHU
JaHUX, TEpPEeBIPKU NPOLEAYp 3aKyMiBi,
BHYTPIIIIHIX

T1IOBUX napTHEPIB,

procedures in line with both the standards,
stipulated by the anti-corruption laws, and
the international practice, aimed at
enhancing the anti-corruption compliance.

1.4. USPA shall not perform activities

related to  corruption, legalization
(laundering) of the proceeds of crime,
terrorist ~ financing and  financing
proliferation of weapons of mass

destruction, and shall not establish business
relations with a business partner, whose
activities or commitments are directly or
indirectly connected (or may be connected)
with such unlawful actions.

1.5. USPA shall not conclude any
agreements and shall not commit any
transactions if there is a doubtful origin or
purpose of funds that are going to be
received or paid.

1.6. Detailed regulations that
supplement, explain and clarify this Policy
shall be developed and periodically
reviewed by USPA management, including
but not limited to the following internal
regulations and procedures:

the Anti-Corruption Program of USPA,
approved by the Order of the Enterprise;

Other measures aimed to support
successful implementation of the Policy in
terms of ensuring transparency, non-
discrimination, data processing, verification
of procurement procedures, business
partners and internal documents, screening
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opIiIMHUX  JOKYMEHTIB,  IEpPEeBIPKHU
KaHIUJaTiB Ha T[OCaaAW, OTPUMAaHHS
MOJAPYHKIB, HEAOMYIIEHHS KOHQIIKTY
1HTEepeciB, CHIBIpami 3 BUKPUBAYAMH,

HE3aJIeKHOT JISUTbHOCTI YIIOBHOBAXEHOTO
OiAPO3aUTy 3 TUTaHb 3amoOiraHHs Ta
(mami
[Tporenypy KOMILIA€HCY ).
1.7. Tepminu y

BXKMBAIOTHCA y 3HAUCHHSX, HABEJACHUX B
3akoni Ykpainu «lIpo 3amoOiraHus
kopymuii», ACTY ISO 37001:2018 (1SO
37001:2016, IDT) «Cucremu ynpaBiiHHS
o0 MpoTUAll Kopymiii. Bumoru Tta
HaCTaHOBU 11010
[Ipouenypax KOMILIa€eHCY.

BUSBIICHHSI KOPYMIIii pazoM —

[Homitum

3aCTOCYBAaHHA»,

II. META TA COPEPA
3ACTOCYBAHHSA HOJITUKHA
2.1.
nocajioBux ocid, BuzHaueHux CraTyToM
AIT

«AMIIY», a Ttakox oci0, K1 O1IOTHb BIX

[lomiTHka NOIIMPIOETHCS Ha

[linmpuemcTBa 1 TIpaIliBHUKIB
iMeH1 Ta B iHTepecax [lignpuemctBa (mani
— IpariiBHUK).
2.2. Mertoto Ilonituku ta [poneayp
KoMIutaeHcy € no3Bosutu 11 «AMITY »:
CTBOPHUTH

e(peKTUBHY  CHUCTEMY

YVOPABIIHHS KOPYNIIHHUMU pPU3HKAMU Ta
MPOTUIIT KOPYIIIIIT;

3aIpOBAUTH CUCTEMY
JTOOPOBUTHBHOTO  PO3KPHUTTS Cy0’€KTaMu
JEKJIapyBaHHS  KOH(IIIKTY  1HTEpECiB
MepeITiKy MPUBATHUX 1HTEPECIB;

noBectu a0 Bigoma IIpaiiBHUKIB,
JIJOBUX TIApPTHEPIB Ta 3aIlikaBICHUX 0Ci0
KITFOYOBI1 000B’sI3KH1

IMPUHIUIIA Ta

notpumManss [lomiTuku;

candidates for the vacant positions,
obtaining presents, preventing conflicts of
interest, co-operation with denouncers,
independent operation of the authorized unit
for corruption prevention and detection
(hereinafter together referred to as the
Compliance Procedures).

1.7. The terms used in the Policy shall
have the meanings provided in the Law of
Ukraine “On Corruption Prevention” and
DSTU ISO 37001:2018 (1ISO 37001:2016,
IDT) “Anti-bribery Management Systems.
Requirements and  Guidelines  for
Implementation”.

II. THE PURPOSE AND SCOPE OF
POLICY IMPLEMENTATION
2.1. The Policy shall be applicable to
the officials, specified by the Charter of the
Enterprise, USPA employees and persons
who act on behalf and for the benefit of the
Enterprise (hereinafter — Employee).

2.2. The purpose of the Policy and
Compliance Procedures is to allow USPA:

to develop the efficient system for
managing corruption risks and
counteracting corruption;

to introduce a system of voluntary
disclosure of the list of private interests by
the conflicted persons;

to inform Employees, business partners
and stakeholders about the key principles
and obligations of adhering to the Policy;




HiATPUMYBATH KYJIBTYPY HYJIbOBOI
TEPIUMOCTI 10 KOPYIIIIIi,

CTIPUATH YHUKHEHHIO Ta BUPIIIICHHIO
OyAb-SIKUX MOPYIICHB;
LIEH,

JOCATTHU 3a3Ha4YCHUX y

Cratyti, [IlomiTumi  BmacHOCTI  Ta

11

HaKa3aMH

CrpateriyHoMy IJ1aHI PO3BUTKY
«AMITY», 3aTBepIKEHHUX
MinictepcTBa IHPpacTpyKTypu YKpaiHu.
2.3. Koxen [TparniBauK
3000B’s13aHUA  JOTPUMYBATUCh  BUMOT
Ipouenyp
AHTUKOPYILIMHOTO

ITomitukwu, KOMILJIAEHCY,
3aKOHO/IaBCTBA
OECP mono
O0opoThOM 3 XabapHHUIITBOM, a TaKOX
3aCTOCOBYBAaTH peKoMeH aItii

Kepisaunrrea OECP 3 kpammx mnpakTuK

Vkpainu, KouBenii

BHYTPIIIHHOTO KOHTPOJO, €TUKU Ta

AOTPpUMAaHHIA 3aKOHOJaBUYUX BHUMOT,

OCKIJIBKH 1X TIOPYILIEHHSI MO€E MPU3BECTU
10:

IIMBUIBHOI, aJMIHICTPATHBHOI,
KPUMIHAJIBHOI, ¢diHaHCOBOT
BIJIITOBITAJIBHOCTI;

3aBIAHHS IKOJU penyTarii
[Ipanisauka Ta B oMy JAIT «c AMITY »;

BIIMOBH B  YKIaJcHHI  Ta/abo
pO3ipBaHH1 JIOTOBOPIB, JUJIOBUX
CTOCYHKIB.

2.4. Peamizamis  Ilomituku €
MPIOPUTETHUM MePIIOYEPTrOBUM

3aBJaHHSIM 11 Bcix [lpariBHUKIB, sKi

30KpeMa, CIPOMOXHI 0e3 MepemKo
noBiomut  Harmsgosin  pami I
«AMITY» mipo cBOi IKp1 3aHETIOKOEHHS 3
MPUBOIY HE3aKOHHUX 200 HECTUYHUX JTiH,
1 depe3 II0 Mif0 iX TIpaBa HE TOBUHHI

OMUHUTHUCS TiJ 3arpo3oio. [lpamiBHIKaM

to maintain the culture of zero tolerance
to corruption;

to facilitate prevention and elimination
of any violations;

to achieve objectives, specified in the
Charter, Ownership Policy and the Strategic
Development Plan of SE USPA, approved
by the Orders of the Ministry of
Infrastructure of Ukraine.

2.3. Each Employee shall be obliged
to follow the requirements, prescribed by
the Policy, the Compliance Procedures, the
anti-corruption laws of Ukraine, the OECD
Anti-Bribery Convention, and to apply
recommendations of OECD Good Practice
Guidelines on Internal Controls, Ethics and
Compliance, as their violation may:

lead to civil, administrative, criminal
and financial liability;

adversely effect reputation of an
Employee and USPA as a whole;

result in refusal from agreements
conclusion/business relations
establishment, and/or termination of those.

2.4. Implementation of Policy shall be
the top-priority objective for all the
Employees who, in particular, shall be able
to seamlessly inform the Supervisory Board
of USPA about their sincere concern over
the unlawful or unethical actions, and their
rights shall not become at risk due to this.
The Employees are recommended to inform
the competent authorities of their bona fide
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IMOBIJIOMUTHU
opraHam
nobpouecHy (bona fide) nperensiro, Kou

PEKOMEHI0BAHO
KOMIIETEHTHUM CBOIO
BIJICYyTHI CBO€YacCHI BHIpaBHI Aii, abo €
OOTPYHTOBAaHHWM PHU3WK HETaTUBHUX [iH
[lignpuemcTBa Yy  BIANOBIOH Ha
MOBIAOMJICHHSI TIPO MiA03pPY MOPYIICHHS

3aKOHY.

1. KJIIOYOBI POJII TA
OBOB’SI3KHM HIOJ10
JTOTPUMAHHA IMTOJITUKH

3.1. Ilocanosi ocoou JIT
«AMITY» mporosouiytoTs, 1o AIOTh SK
B3ipenb il 1HmUX [IpariBHUKIB uepes
CBO€ BJIACHE CTaBJICHHSI Ta TMOBEIIHKY, 3
METOI0 3a0e3MeUYCHHsI HaJeKHOTO PIBHS
yBaru J0 3amoOiraHHs Ta TPOTHIIL
KOpYMIii W JEeMOHCTpalii BaXXJIMBOCTI
IISUTBHOCTI IS

[IpaniBHUKIB, CHOXHUBA4iB Ta AUIOBHX

AHTUKOPYILIHHOI

nmapTHEpiB  (IeMOHCTpallisi  JiJepcTBa,
«TOHY 3BEPXY»).
3.2.

ynpasiiaHs [lixnpueMcTBOM, 1EMOHCTPYE

HarnsimoBa pana, sk opraH

JTJEPCTBO Ta 3000B’A3aHHS CTOCOBHO
CUCTEMH YINPABIIHHSA MO0 MPOTUIIT
KOPYIILIT IIJISTXOM:

1) 3arBepmxenHs Ilomituku JII1
«AMITY »;

2)  3abe3meueHHsl Y3TOJKEHOCTI
Crpareriunoro miany po3Butky I
«AMITY» Ta TOMITHUKH MIOA0 MPOTHII]

KOPYIILIIT;
3) NepioguYHOrO0 OTPUMAHHS Ta
aHamizy iHdopmamii Tpo 3MICT Ta

TISUTBHICTh CUCTEMU YIIPABIIHHS MPOTHIIT
KOPYIIIIii, 3 METOI0 HAJaHHS BiAMOBIIHUX
pEeKOMEeH 1Al KEPIBHUKY;

claim, if there are no corrective measures
are taken in a timely manner or if there is a
risk of negative actions committed by the
Enterprise in response to the notice about
the suspected violation of the law.

I11. KEY ROLES AND
OBLIGATIONS UNDER THE
POLICY

3.1 The USPA officials shall declare
that they are acting as an example for the
other Employees through ones’ attitude and
behavior, in order to ensure proper attention
to the issue of corruption prevention and
counteraction and to demonstrate the
importance of anti-corruption activities for
the Employees, customers and business
partners (demonstrating leadership and
“tone at the top”).

3.2.The Supervisory Board, as the
Enterprise ~ governing  body,  shall
demonstrate leadership and obligations as
for the anti-corruption management system
through:

1) approving the USPA Policy;

2) ensuring coordination between the
Strategic development plan of USPA and
the anti-corruption;

3) periodic obtaining and analyzing
the information on the essence and
operation of the anti-corruption
management system in order to provide




4) 3a0e3leyeHHS aJCKBAaTHUMH Ta
BIJIMOBIAHUMH PECypcaMH, HEOOX1THUMHU
Wis  ePEeKTUBHOTO  (HYHKIIOHYBAHHS
CUCTEMHU YIMPABIIHHA MIOAO0 MPOTHUIIT
KOPYIIIIi;

5) iHpopmyBaHHS YTIOBHOBKEHOTO
OpraHy  YIpaBJIIHHS BUSIBJICH1
MOpYIIEHHS 3 KOH(ITIKTY
iHTepeciB ['o0BM Ta WIEHIB HATIJISI0BOI

paau [linnpuemMcTBa TOMIO.

po
UTaHb

3.3. Tomoma JII
3acTynHUKH  (abo

«AMIIVY»
ocoou,

Ta
HOoro K1

BUKOHYIOThH 1X 000B’SI3K1 ), IEMOHCTPYIOTh

JJEPCTBO 151 HaMIpU CTOCOBHO
3aMpOBAKEHHSI CUCTEMHU  YIIPaBIiHHSA
010  MPOTHAIl  KOPYMIi  HIUISXOM
3a0€e3ne4eHHS:

1) po3poOineHHs, 3ampoBaIKEHHS,

MIITPUMAHHS Ta  aHal3y  CHUCTEMHU
YOPaBIIHHS MO0 MPOTHUAIT KOPYIIIIIi;

2) 1HTerpaiii BUMOT CHUCTEMU
VOpPABIIHHS IOJ0 MPOTHIl KOPYIIii B
oi3aec-ipouecu JIT «KAMITY »;

3) pecypcamu st €()EKTUBHOTO
(yHKLIOHYBaHHS 1  BJOCKOHAJICHHS
CUCTEMM YINPABIIHHSA MO0 MPOTUIIT
KOPYIILIIT;

4) BHYTpPIIIHHOTO Ta 30BHINIHHOTO
oOMiHY 1H(OpPMAIIIE€I0 CTOCOBHO MOJITHKA
1010 MPOTHUIT KOPYTIITIi;

5) HNIATPUMKH,  3a0XOYCHHS
MEPCOHANTy Ta 3aXHWCTy BUKPUBAYIB IS
CIIPUSHHS e(heKTUBHOCTI CUCTEeMH
yIpaBIiHHS OO0 MPOTUI1T KOPYIIIIIT;

6) NEePIOANYHOTO 3BITYBaHHS

HarnsnoBiii pazai CTOCOBHO 3MICTy Ta

corresponding recommendations to the
Head;

4) ensuring adequate and relevant
resources, required for the efficient

operation of anti-corruption management;

5) informing the Authorized
Management Authority about the detected
violations related to the conflict of interest
of the Head and Supervisory Board
members of the Enterprise, etc.

3.3.The Head of USPA and the
Deputies (or persons fulfilling their duties)
shall demonstrate leadership and intentions
regarding implementation of the anti-
corruption management system through
ensuring:

1) development, implementation,
support and analysis of the anti-corruption
management system;

2) integration of requirement of the
anti-corruption management system in to
the USPA’s business processes;

3) resources for the efficient operation
and improvement of the anti-corruption
management system;

and external
the anti-corruption

4) internal
communication on
management system;

5) supporting and encouraging the
staff as well as protecting denouncers in
order to enhance the efficiency of anti-
corruption management system;

6) repeated reporting to  the
Supervisory Board on the essence and




(YHKIIIOHYBAHHSI CHCTEMH YIPABIIHHS
11010 TTPOTHI11 KOPYTIIIii.

3.4.
pU3HAYA€ETHCS 0c00a, BIAMOBiaIbHA 3a
peaiizaiiro AHTUKOPYIIIHHOI porpaMu
y amapari Ta/abo
B1JIOKPEMJICHUX 1IPO3/I1Iax I
«AMIIY», npaBoBHii cTaTyc Takoi 0coOU

KepiBuukom Ilinmpuemctna

yIpaBIiHHS

BH3HauYaeTbcsl 3akoHOM Ykpainu «lIpo
KOPYIILIiT» (mami -
IMOBHOBAXKEHHS

3ano0iraHas
VYhnoBHOBa)XEHUM), a
AHTHKOPYTIIIAHOIO ITPOTPamoro.
IToBHOBaXEHHS YIOBHOBAKEHOTO
MIIPO3JLTy 3 MHUTaHb 3aroO0iraHHsS Ta
BHSBJICHHSI KOPYIIIIT anapaTy ynpaBIiHHS
JIT «AMITY » BU3HAYAIOTHCS
MTOJIOKCHHSAM, 3aTBEPIKCHUM
JIT «AMITY»,
ypaxyBaHHSIM

3aKOHOJMABCTBAa Ykpainu Tta llpouemyp

I'osoBoto
po3pobsieHUM 3

ITOJIOXKCHB YHUHHOTI'O

KOMIIJIAEHCY.
I'osmoBHa BIAIIOB1IAJIbHICTD

Y1OBHOBaXXeHOT'O 1oJisirae B

CIIOCTEPSIKEHHI 32 BUKOHAHHSAM  Ta

BIIPOBA/KEHHSIM CHCTEMH  YNPAaBIIIHHS
1010 NPOTUAIT KOPYIILIi.
3.5.

MIJIETIUX W MIJI3BITHUX CTPYKTYPHUX

KepiBHUKM BCIX PpIBHIB Yy

[TinmpuemcTBa
3BEpXy».  3a
(GhopMyBaHHS HETEPITHUMOTO CTaBJICHHS IO
KOPYMII Yy CTPYKTYpPHHUX MIAPO3ALIax
HECYTb BIJMOBIIAJIbHICTB, SIK MIPsIMI, TaK i

I IPO31Iax

MIATPUMYIOTh  «TOH

Oe3nocepeiHl KEPIBHUKH.
3.6.
JOTPUMYBATHUCS TIOJIOKEHB I11€T [lomiTukwy,

[IpaniBHUKH MMOBUHHI

B CBOIMl TpPyAOBIA MAISUNIBHOCTI, B TOMY

YUCI TPU  B3aEMOAIl 3  JIUIOBUMHU

operation of  the

management system.

anti-corruption

3.4. The Head of the Enterprise shall
appoint a person responsible  for
implementation of the Anti-Corruption
Program at the Head Office and/or separate
subdivisions of USPA; the legal status of
such a person shall be defined by the Law
of Ukraine “On Corruption Prevention”
(hereinafter — the Anti-corruption Officer),
and his/her powers shall be specified in the
Anti-Corruption Program.

The powers of the unit of the Head
Office of USPA, authorized to prevent and
detect corruption, shall be prescribed by the
Regulations, approved by the Head of
USPA, and developed in view of the
provisions of the current laws of Ukraine
and Compliance Procedures.

The main responsibility of the Anti-
corruption Officer shall be to monitor the
compliance with and implementation of the
anti-corruption management system.

3.5.Managers of all levels in the
subordinate and accountable structural
subdivisions of the Enterprise shall
maintain “the tone at the top”. Both the
immediate superiors and the direct line
managers shall be responsible for formation
of intolerant attitude towards corruption in
structural subdivisions.

3.6. The Employees shall adhere to this
Policy in course of ones’ work activities,
including in cooperation with business
partners, civil servants, representatives of

9




napTHEpaMu, Jep>KaBHUMU
CITyKOOBIISIMH, peICTaBHUKAMHU
NOJITUYHUX TApPTIA Ta 1HIIMMU TPETIMU
ocobamu.

KoxeHn Hece BiANOBIHAIBHICTh 3a
MOBEIHKY 3 JOTPUMAaHHS  €TUKH Ta
BUKOHAHHS BHMOT CHUCTEMH YIPABIIIHHS
OpOTHAIT KOPYMIli, aHTHUKOPYMIIHHOTO
3aKOHOJIAaBCTBA Y KpAlHH.

IV. OCHOBHI NPOLHEAYPU
3AIIOBITAHHS TA MPOTHUIT
KOPYIIII

4.1. IlepionuyHa  BHYTpPIIIHSA |
30BHIIIIHS OIIIHKA KOPYMIIIMHUX PU3HKIB Y
nistmbHOCT1 JIIT « AMITY Ta nanyBaHHS i
KOHTPOJIb CHUCTEMHU YIPaBIIHHS 100
MPOTUIIT KOPYTIIIIi.

4.2. Tactpykrax

oI0JI0  3MICTY

3akony VYkpainu «IIpo 3amoOGiranHs
KOPYIIii», AHTUKOPYIUIAHOI MpOTrpaMu i
nepeBipka cyO'ekTa JeKJIapyBaHHS TMpU
nepeBeeHH1

mparieBJalTyBaHHi, Ta

3BUIBHEHHI, B TOMY YHCIl MUISIXOM

000B’SI3KOBOTO BJIACHOPYYHOTO

3alOBHEHHS HUMHU BIONOBIIHUX (HOpM

nonepekeHb/ MOB1IOMJICHbD.

HaBYAHHS

TOPSIIKY
XIII

4.3. Perynsipue
[IpaniBHUKIB, 3T1IHO

PO3ILITI
AHTHKOPYMIIIIAHOT IPOTPAMH.

4.4. KoneriajgpHe

BU3HAYECHOMY y

BU3HAYCHHS
KpUTEPiiB OOpaHHS Ta AHTUKOPYIIIHHA
MepeBipka TMOTEHIIWHUX W  HasSBHUX
TIJOBUX  TApTHEpIB, mopsia 131X
3aCTepeKEHHSIM/3000B I3aHHAM 10/10
MPOTHUIIT KOPYIIli, M 9ac MpOBEIEHHS
HpoLEnyp
rOCIOIapCHKUX TOTOBOPIB.

3aKymiBedb 1  YKIAJeHHI

political parties and other third parties.

Each employee shall bear responsibility
for one’s conduct in terms of observing the
ethics and compliance  with  the
requirements of the anti-corruption
management system and the anti-corruption
laws of Ukraine.

IV. KEY PROCEDURES FOR
CORRUPTION PREVENTION AND
COUNTERACTION

4.1.  Periodic internal and external
assessment of corruption risks in the
USPA’s activities as well as planning and
control over the anti-corruption
management system;

4.2.  Instructions on the content of
the Law of Ukraine “On Corruption
Prevention” and the Anti-Corruption

Program; screening of a declarant when the
one enters into employment, is rotated to the
other position or dismissed, including
through the mandatory hand-filling of
appropriate warning / notification forms.

4.3. Constant training of
Employees according to the procedure
established in Section XIII of the Anti-
Corruption Program.

4.4. Collective establishment of
selection criteria and anti-corruption
screening of the potential and current
business partners, as well as warning /
obliging them to counteract corruption in
course of procurements and business
agreements conclusion.
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4.5. 3abe3neycHHs MOJIITUYHOT

HEUTPaIbHOCTI KOMMaHii 1
CIIBPOOITHHKIB, BKJIIOYAlOUM 3a00pOHY
¢biHaHCyBaHHS Ta OyIp-sKkux ¢GopMm
MiATPUMKH MOJITHYHUX TapTii.

4.6. BuytpimmHi KaHaJIN
MOBIAOMJICHHSI TIPO TOPYLICHHS 3aKOHY
VYkpainu «[Ipo 3amoOiraHHss KOPYMIIii»,
AHTHKOPYIIIHHOT

BUMHEHHS KOPYIIIIHHOTO a00 MOB’S13aHOTO

MporpaMH, O3HAKHU
3 KOPYIIIIEI0 MPABOMOPYIICHHS, a TaKOX
po3risg i
MOB1IOMJICHb Ta 3aXUCT BUKPUBAYIB.

KOH(IAEHIIMHICTh  TaKHX

4.7. AuTUKOpyIIIiiiHa TIepeBipKa Ta
Bi3yBaHHS IIPOEKTIB BHYTPIIIHIX
OQIIIAHUX OpraHi3aIliitHO - PO3MOPSTINX
JOKYMEHTIB (y TOMYy 4YHCII 3 KaJpOBHX
MUTaHb OI[IHOK

Ta  3aBJaHb/KapT

KJIFOUOBUX TOKA3HUKIB  €(PEKTUBHOCTI

[TpariBHUKIB TOIIIO).
4.8. Hopmu mpodeciitHoi eTuku Ta
000B’s13kH 1 3a00ponu 1st [IpariiBHUKIB.
4.9. 3anoOiraHHsi 1 BperyIrOBaH-HS
1HTEepeciB 3I1HCHEHHS

KOH(DITIKTY Ta

3aX0AiB  JTOOPOBLIBHOTO  PO3KPUTTSA

cyb’ekmamu  OexnapyséarHs TIPUBATHUX
3a0e3MneueHHs

1HTEpECIB, OOTPUMAaHHS

BUMOI  (DIHAHCOBOrO  KOHTPOJIO ¢

O0OMeXKEeHHsI 11010 MOAAPYHKIB.

4.10. AHTUKOPYIILIAHI ~ BHYTPILIHI
CIIy00B1 pO3CIiyBaHHS, TUTAHOBI Ta
MO3aIlJIAaHOBI ~ MEPEBIPKH  JIISUIBHOCTI
[IpaniBHUKIB 100 BUKOHAHHS
AHTHKOPYMIIHHOT TPOTPaAMH.

4.11. OuiHroBaHHsA JI1€EBOCTI

(camooI1iHKa) Ta TIOCTIMHE TOJIMIITYBAHHS
CUCTEMHU YMPABIIHHA MIOAO MPOTUII]
KOPYIIIIi.

4.5 Ensuring of the political neutrality
for the Enterprise and employees, including
the prohibition of funding and any forms of
support of political parties.

4.6 Availability of the internal
channels to report about violations of the
Law of Ukraine “On Corruption
Prevention” and the Anti-Corruption
Program, and about signs of a corruption
violation or a corruption-related violation;
ensuring consideration and confidentiality
of such reports, and protection of
denouncers.

4.7  The anti - corruption screening
and signing of draft official internal
documents (including those concerning
both personnel issues and tasks/charts of
key performance indicators for Employees,
etc.).

4.8 Professional ethics standards
as well as obligations and prohibitions for
Employees;

4.9  Prevention and resolution of a
conflict of interest, implementation of
actions aimed at voluntary disclosure of
conflict of interest by the declarants of
private interests, and ensuring compliance
with  financial control requirements,
imposing restrictions regarding presents.

4.10 Anti-corruption internal
investigations, scheduled and unscheduled
audits of Employees’ activities concerning
the Anti-Corruption Program
implementation.

411  Assessment (self-assessment)
of efficiency of the anti-corruption
management system and its constant
improvement.
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V. JOBPOBIJIBHE PO3KPUTTAA
ITPUBATHUX IHTEPECIB
5.1 3

BUHUKHEHHIO KOHQIIKTY

METOIO 3ar00iraHHs
1HTEepeciB B
ocio  II

«AMITY», sxi 3anistHI B O13HEC-TIpoIIecax,

TISJTBHOCTI [M0CAI0BUX

MOB’SI3aHUX 3  MIJBUIIEHUM  pPiBHEM
KOPYILIMHUX PU3HKIB, 3aITPOBAIKYETHCS
cuUcTeMa JIOOpOBUILHOTO PO3KPUTTS iX
PUBATHUX 1HTEPECIB.
5.2 TIlocagoBumMu ocoOaMH, SKi
3a/1isiH1 B O13HEC-TIpoliecax, MOB’ A3aHUX 3
piBHEM

M1JBUILEHUM KOPYIILITHUX

pu3uKiB (gam - Ccy0’€KT KOH(QIIKTY

IHTEpECIB) € o0codu, AKi 3aUMaromo

HOCMIUHO YU MUMYACO80  NOCAoU,
n08 S13aHi 3 BUKOHAHHAM OP2aAHi3aAYilHO -
po3nopaduux abo aoMIiHICMPAMUeHo -
20CNO0ApPCLKUX (DYHKYILL.

5.3 Cy0’ekT KOHQIIKTY iHTEpecCiB,
SIKUAU 1op14HO 10 01 KBITHS BIIACHOPYYHO
3all0BHUB U TI0JaB YTOBHOBAXEHOMY
Jexnapariito 1mo/10 KOHQIIKTY 1HTEPECiB
3a (OpMOI0, BCTAHOBJICHOIO B JIOJATKY
(mam - JeKaparis),

BBAXAa€ThCA CBO€YACHO

JT00pOBLIbHA

01 (0)
MOBIJIOMUB MIPO HASIBHICTH MOTEHIIMHOTO

TaKHuM,

BIAIIOBIIHO JI0
«IIpo

KOH(JIIKTY 1HTEpEeCiB

crarti 28 3akoHy VYKpainu
3arno0iraHHsl KOpyMiii», 3a BUHATKOM
BMIIAJIKIB, KOJIH:

1) Tudopmaris, 3asBJICHA

Cy0’eKTOM  KOH(QIIKTY 1HTEpeEciB, €
HEJIOCTOBIpHOIO ab0 HE  BIJMOBIIAE
TIHCHOCTI,;

2) nmoOpoBiNBbHA  JAEKIapallisi He

1HpopMarii
1HTEepec, 10 CTaB MPUYUHOIO HAIBHOCTI Y

MICTHUTb po NpHUBAaTHUI

V. VOLUNTARY DISCLOSURE OF
PRIVATE INTERESTS

5.1. A system of private interest

voluntary disclosure shall be implemented

to avoid a conflict of interest in the activities

performed by the officials of USPA, who

are engaged in the business processes with
high level of corruption risks.

5.2. The officials engaged in the in the
business processes with high level of
corruption risks (hereinafter — a conflicted
person) include the persons, who
temporarily or permanently hold the
positions associated with fulfillment of the
organizational-and-managerial or
administrative-and-business functions.

5.3. A conflicted person, who annually
in writing completes the Declaration on the
Conflict of Interest in the form, provided in
the Annex (hereinafter — the Voluntary
Declaration) and submits it to the Anti-
corruption Officer by April 01, shall be
deemed as the one who informed his/her
potential conflict of interest in a timely
manner, according to Article 28 of the Law
of Ukraine “On Corruption Prevention”,
except for the following cases:

1) information  submitted by a
conflicted person is unreliable or does not
reflect the actual situation;

2) a Voluntary Declaration does not
contain information on the private interest,
which became the reason for an actual or
potential conflict of interest in the conflicted
person’s activities.
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TAJIBHOCTI  cy0’€KTa peajbHOro  abo
MOTEHIIIMHOTO KOH(IIIKTY 1HTEpECIB.
5.4 TlomanHs s TIEpPEBIPKHU

YTOBHOBaXEHOMY CYO’€KTOM KOHQIIKTY
mIOpiuHOI  JAOOPOBLIBHOT

JeKJaparii He 3BUIbHSIE OCTAaHHHOTO Bij

1HTEepeciB

0OOB’SI3KIB TIOBIIOMJIATU TPO peaNbHUN
KOH(UIIKT 1HTEpeCiB, BUMHATH [Ii IS
3amo0iraHHsl BHHUKHEHHIO PEaIbHOTO
KOH(JIIKTY 1HTEpECiB, yTPUMYBATUCS Bij
BUMHEHHSA [1d a00 MPUUHATTS pIIIEHb B
YMOBaX peajlbHOTO KOH(JIIKTY 1HTEpECIB,
CBOEYACHO TMOBIIOMJISITU PO HASIBHICTH
peaIbHOrO KOH(JITIKTY 1HTEpECIB
BIIMOBIHO 10 cTaTTi 28 3akoHYy YKpaiHu
«IIpo 3anobiranns xopymiii», [Ipouemyp

KOMILIA€HCY.

VI. OBMEXEHHS OO0
MOJAPYHKIB BI/JI IMEHI
MNIAIMPUEMCTBA

6.1 JlinoBi mojapyHKH Ta [ijoBa
TOCTUHHICTh

1) O  «AMIIY»  jgomyckae
PO3YMHHM 1 AOLUIBHUN OOMIH J1IJTOBUMHU
MoJapyHKaMH 1 JUIOBY TOCTHHHICTH 3

MapTHEpaMu 1 JepKaBHUMHU
CITyKOOBISIMHU.

JlinoBuil MOJAapyHOK - TMOCIYTH,
ToBapu abo 1HIIE MalHO, TMepeBary,

MJIBIY, HEMaTepiaJibHI aKTUBH, OyAb-sKi
abo
110
HAJAI0ThCSI/0JIEPKYIOThCSl O€30IIJIaTHO YU

1HIIIl BUTOAUM  HEMaTepPiaIbHOTO

HETpOLIOBOTO XapakTepy,
3a IIHOIO HIDKYE 32 MIHIMAJIbHY PUHKOBY

3 METOIO BCTAHOBJICHHS abo
HAJIAarO/HKEHHS IJJOBUX BIJHOCHH a00 3
THITIOFO J1JIOBOO METOO B paMKaX BEJICHHS

Oi3HecCy.

5.4. The fact that a conflicted person
submits annual Voluntary Declaration to
the Anti-corruption Officer for verification
shall not relieve such a conflicted person
from the obligation to inform the actual
conflict of interest, commit actions to
prevent the actual conflict of interest,
refrain from taking actions or making
decisions if there is the actual conflict of
interests, and timely inform about the actual
conflict of interests according to Article 28
of the Law of Ukraine “On Corruption
Prevention” and Compliance Procedures.

VI. RESTRICTIONS ON MAKING
PRESENTS ON BEHALF OF THE
ENTERPRISE

6.1. Business presents and business
hospitality

1) USPA shall allow a reasonable and
appropriate exchange of business presents
and business hospitality with partners and
public officials.

A business present shall include
services, goods or other property,
advantages, benefits, intangible assets, any
other intangible or non-cash benefits, which
are provided/received for free or at the price
that is lower than a minimum market price,
in order to establish or fix business relations
or for the other business purpose.
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HinoBa  roctuHHicTh  (mami -
TOCTUHHICTb) — I1€ IUIOB1 PypIiieTu, 061au
abo Bedepl, 1HII 3axoau (HAINPHUKIAI,
KOH(EepeHIlii, CIOPTUBHI Ta KYyJIbTypHI
3aX0JIH), zopory,

MPOKMBAHHS, IHII BHAA BUTpPAT, SIKI

BUTpATH Ha
oJlep)KyBad OTpUMye Ha Oe30IUIaTHIN
OCHOBI 3 METOI0 BCTAHOBJIEHHA a0bo
HAJIarO/HKEHHS JIJIOBUX BIIHOCUH a00 3

1HIIIOTO I[iJIOBOI-O MCTOIO B paMKaXx BCACHHA

Oi3Hecy.
2) Al «AMIIY»  3abopoHse
JapyBaHHS Ta NPHAHATTA  JUTOBUX

MOJAPYHKIB, a TakK0oX HE HaJa€e 1 He
npuiiMae OBy TOCTUHHICTh, METOIO
SKUX € BIUIMB Ha O0O0'€KTHUBHICTH Oy/b-
SIKOTO pillIcHHs 200 B 0OMIH Ha yKJIaJeHHSI
JIOTOBOPIB, HaJaHHd  Tocayr  abo
OTpUMaHHS KOH(1AEHIIHHOT 1HpOopMallii.

3) IpaniBauku A1 «cAMITY » MaroTh
MpaBo JapyBaTw/ OTPUMYBATH JJIOBI
MOJApyHKA Ta OTPUMYyBaTH/ HaJaBaTH
TJOBY TOCTHHHICTB, $IKI BIJAMOBIAAIOTH
TaKUM yMOBaM:

JJIOB1 TIOJIADYHKW HE CyINepedarhb
3aKOHOJIABCTBY Ykpainu Ta
3aKOHOJIAaBCTBY, YMHHOMY B KpaiHi iX
napyBaHHs /| OTpUMaHHS,

TOCTUHHICTh

HE CyHEPEUYUTH

3aKOHOJIaBCTBY YKpainu Ta
3aKOHOJABCTBY, YMHHOMY B KpaiHi ii

oTpuMaHHs / HaJaHHS;

B1JIIIOBIJIAIOTH BHUMOTaM,
nepeadadyeHuMHU B MyHKTax 5-7 po3ainy V
AHTHKOPYMIIHHOT porpaMu JIT
«AMITY »;

IX METOWw HE € IPUXOBAHA
BUHATOpoja 3a MOCJIYTY, 10

(6e3misBHICTE), 3aCTYIMHUIITBO, HAJAHHS

Business hospitality (hereinafter —
hospitality) includes business buffets,
lunches and dinners, other events (E.g.
conferences, sport and cultural events),
travel and accommodation expenses, other
expenses received by a presentee for free in
order to establish or fix business relations or
for the other business purpose.

2) USPA shall prohibit against making
and receiving business presents, and shall
not provide and not accept business
hospitability that aims to adversely affect
the objectivity of any decision or in
exchange for the agreements conclusion,
services provision or getting confidential
information.

3) USPA employees shall have the right
to make/receive business presents and
receive/provide business hospitality that
meet the following requirements:

business presents do not contradict the
laws of Ukraine and the effective laws of the
countries, where such presents are
given/received;

hospitality does not contradict the laws
of Ukraine and the effective laws of the
countries, where it is provided/accepted;

they comply with the prescriptions of
provisions 5-7 of Section V of the Anti-
Corruption Program of USPA,;

they are not purposed to be a hidden
reward for service, action (inaction),
patronage, granting rights, making a
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npaB, MPUUHATTS TEBHOTO PIllIEHHS PO
yroay/yroad, BUPINIEHHA OyIb-sIKOTO
JIOBOTO MHUTaHHS Y CIPOOY BITMHYTH
HA OJiep)KyBaya 3 IHIIOIO HE3aKOHHOIO
METOI0;

npsiMo ToB'si3aHl 3 AisuibHICTIO [II1
«AMITY» (Hanpukiag, 3 TPE3EHTAIlIEI0
abo  3aBepIICHHSAM
YCHIITHUM
3arajbHO-TIPUHHATUMHU CBSITAMU);

BIJIMOBIAAIOTh TMPUUHATIA  J1TOBIM

O13HEC-TIPOCKTIB,

BUKOHaHHAM KOHTpaKTiB,

MPaKTHUIll 1 HE BUXOMITH 32 PAMKU HOPM

JIJOBOTO  CHOUIKYBaHHS  (HampuUKIIag,

MOJAPYHKA Yy  BUIVISIAL  CYBEHIPHOI
MPOJIYKIIii, YaCTyBaHHS DKEIO 1 HAMOAMH,
3ampOIIICHHS Ha O13HEC 3aX0/IH);

iX BapTiCTh HE TMEPEBUINYE OJHUH
MPOKUTKOBUI MIHIMYM TUTSt
mpane3gaTHuX o0ci0, BCTaHOBJEHUW Ha
JICHb IPUHHATTS TI0IapyHKA, OJTHOPA30BO,
a CyKylHa BapTICTh TaKUX MOJAPYHKIB,
OTPUMAaHUX B1J] OJIHIET 0cOOM (Tpymun 0ci0)
MPOTSATOM POKY, HE TIEPEBUIIYE IBOX
MPO’KUTKOBUX MIHIMYMIB, BCTAaHOBJICHHUX
JUISL TIpare3iaTHoi ocoOu Ha 1 CiUHS TOTO
POKy, B SKOMY NPHHHATO TOJAPYHKH,
PO3yMHO

abo

OOTpyHTOBaHAa  3HAYYIIICTIO

ol muIsIMA 1 MacirradbamMu
MIPOBEICHOTO 3aXO0/1Y;
HE CTBOPIOE PEMyTALITHOTO PU3UKY

s JIIT «AMITY», ioro mpaimiBHHKIB 1

JJIOBMX  TApTHEPIB TpPU  PO3KPUTTI
iHdopMmalii Tpo KOHKPETHUH  3axif,
MOJIaPYHOK.

4) He monyckaroThCs MOJAaPYHKH Bij
imeni JIIT «AMIIY», #ioro mpariiBHUKIB
TpeTiM o0cobaM Yy BUIJSAI TPOIIOBUX
KOIITIB HE3aJI€KHO BiJ (hopMHu (TOTIBKOBOT
/ 6e3roTiBKOBOI) 1 BHy BaJIOTH.

decision on the agreement/agreements,
resolving any business issue or attempting
to exert influence on a presentee for the
other illegal purpose;

they are directly related to USPA
operation (E.g. to business projects
presentation or completion, successful
implementation of contracts, commonly
celebrated holidays);

they comply with the conventional
business practice and do not go beyond the
standards of business communication (for
example, souvenirs, treating with food or
drinks, invitations to business events);

their price does not exceed one
subsistence  minimum for able-bodied
persons, set on the day of acceptance of the
gift, once, and the total value of such gifts
received from one person (group of persons)
during the year does not exceed two
subsistence minimums set for able-bodied
persons on January 1 the year in which the
gifts were accepted, reasonably justified by
the significance of the event or the goals and
scope of the event;

it does not pose a reputational risk to
USPA, its employees and business partners,
when the information on the exact event or
a present is disclosed.

4) Presents in the form of funds,
regardless of their form (cash/non-cash) or
currency, on behalf of USPA or its
employees to the third parties shall not be
allowed.
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5) 3abopoHseTbcs  3AIMCHIOBATH
OyIb-SK1 TUTATEX1 4Yepe3 MOCEPEIHUKIB 1
MPOBOJIUTH OIUIATY TPETi CTOPOHI, KOJIU
JOCTOBIPHO BIOMO, IO II€H TUIATIXK
MOBHICTIO 200 YaCTKOBO Oy/ie y Oy 1b-sKHii
croci6 (mpssMo abo  OMOCEPEKOBAHO)
MepeTaHI IeP>KaBHOMY CITY>KOOBITIO.

J[1710B1 BITHOCHHHM 3 MOCEPETHUKAMU
NOBHHHI Oyt odopMmieHl odiliiHO.
Bunaroposa mocepenHHKIB 3aBXIU Mae
OyTH HAJIEIKHOIO 1 BUIIPABIAHOI0, Oy 1b-5IK1
IHIII  TIaTeXi

BIIIIKOMYBaHHS  Ta

MoCcepeTHUKaM IMOBUHHI OoyTu
aJIeKBaTHUMH, OOTPYHTOBAaHUMH B PO3Pi3l
MOCTYT/po0iIT, SKI HAJAIOTHCA 1 TMOBUHHI
OyTH HaJIe)KHUM YHHOM BiJIOOpakeH1 B
o0JKOBHX 3amucax 1 (iHAaHCOBUX 3BITax
JIT «KAMITY ».

I «AMITY»
MTOPSAAKY 3MIICHIOE MEPEBIPKY
MOTEHI[IHHUX TIOCEPEIHUKIB B paMKax
npouenyp 3
MOTEHIIHHUX JIIJIOBUX MMapTHEPIB.

B 00OB'SI3KOBOMY

TIOUUX nepeBipKU

6) ITocamoBuM ocoOaM JepKaBHHX
OpraHiB HE TIOBHHHI MPOIMOHYBATUCS

OyInp-siKi ~ MOAApyHKHM 1  TpOIIOBI
BUHAropoau, 3a BHUHITKOM pPEKJIaMHOL
MPOAYKITIT HEBEJINKO]T BapTOCTI,

HAINPUKJIAJ, HEIOPOTi PYYKH, KPYXKKH,
¢byTOOIKM, KaJdeHAapi TOIIO, HA SKHUX
BKa3zaHO Ha3By Ta/abo morotun JIII
«AMIIY», 3a o 1¢
3a00pOHEHO 3aKOHO/1aBCTBOM 1

YMOBH, HE
3MIIMCHIOETHCS HE 3 METOIO KOPYIILIIi.

7) Ilpu orpumanni JI1 «AMITY» ta
floro mpariBHUKaMH TOCIYT Oyb-SKOi
X oOmIarth Cciuin

TPETbOi CTOPOHHU 1

3aCTOCOBYBATH TaKl MPUHIIUIIN:

5) Any payments through
intermediaries and making payments to a
third party shall be prohibited, if it is
reliably known that the whole payment or
its part will be then transferred in any
manner (directly or indirectly) to a public
servant.

Business relations with intermediaries
shall be officially formalized.
Remuneration to intermediaries should
always be independent and reasonable, any
compensations and other payments to
intermediaries shall be adequate, confirmed
by the provided services/works, and
appropriately reported in the accounting
records and financial statements of USPA.

USPA shall mandatory screen potential
intermediaries within the framework of
effective procedures for business partners
screening.

6) Officials of state bodies shall not be
offered any presents and funds, except for
low-cost promotional products, such as
inexpensive  pens, mugs, T-shirts,
calendars, etc., with a name and/or logo of
USPA under the condition that it is not
prohibited by the laws and is not done for
the purpose of corruption.

7) When a third party provides services
to USPA and its employees and gets paid for
those, the following principles shall be
applied:
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maTexXi TPeTih CTOpPOH1 TOBHHHI
Oyt OOTPYHTOBAaHMMH 1 palllOHAJIBLHO
B1JI0Opa)kaTH I[IHHICTh HAJaHUX TTOCIIYT;

TpETss CTOpOHAa TIOBMHHA MaTH
MIATBEPKCHUM ~ JOCBiL  pobotu  y
BIIITOBITHIH raysi €KOHOMIYHOIL
IISITIBHOCTI;

TPETs CTOPOHA HE IOBMHHA OYyTHU
3apONOHOBAaHA MOCAJOBUMHU  OCOOaMuU
JIep>KaBHUX OpPTraHiB;

HaJaHl TOCIAYyrd TIOBUHHI OyTH
JETITUMHUMH, a IX XapakTep, TAKOK fK 1 1X
BapTICTh, MMOBUHHI OYyTH BpEryJbOBaHI Y
BIIMOBITHOMY JIOTOBOPI.

6.2. 3a0opoHa  BuUHAropoau  3a
crpoluieHHs GopManbHOCTEN

1) AIT «cAMITY» 3a00poHsie BUILIATY
JIEp>)KaBHUM CITY>KOOBIISIM 1 TOB'SI3aHUM 3
HUMH 0CcO0aM BUHAropoj 3a CIPOIIECHHS
OyIb-sIKMX dopmanbHOCTEN
(«cTUMyINIOKOUI  TJIATEX1», «IJIaTH 32
MPUCKOPEHHS TPOLEAyp»), 3 METOI0
MPUCKOPEHHST OyIb-SKuX (popMaIbHUX
Mpolenyp, TOB'SI3aHUX 3 OTPUMAHHSIM
J03BUTLHUX JOKYMEHTIB, 200 MPUUHATTSA
BIIMOBIHUX pilieHb Ha Kopucth JII1
«AMITY» ab0 oTpuMaHHs IHIIUX MepeBar
st 1T «KAMITY ».

2) Ilix BUHAropoI010 3a CIPOIICHHS
dbopmanbrOocTedt JIIT «AMITY» posymie
BUIIATy HEBEJUKHUX TPOIIOBUX CyM abo
JapyBaHHS ~ TOJApPYHKIB 3  METOIO
3a0e3neYeHHs abo MPUCKOPEHHS
BUKOHAHHS PYTHHHHX TepIKaBHUX
poLeayp, BAKOHAHHS SKUX HAJIEKUTh 10
iX mpsMUX OOOB'S3KIB 1 HE 3aJICKHUTh BiJ
BOJILOBOTO PIIIEHHS TAKOTO CITY>KOOBIIS
(manpuknaa, oOOOB'SI3KM 3 MpUHOMY
3a51BKH, oopmIIeHHS JiIeH3ii,

payments to a third party shall be
justified and rationally reflect the value of
services provided,;

a third party shall have a confirmed
working experience in the respective sector
of economy;

a third party shall not be suggested by
officials of state bodies;

the provided services shall be
legitimate, and their specifications and
value shall be stipulated in the respective
agreement;

6.2. Remuneration for simplifying
formalities shall be prohibited

1) USPA shall prohibit remunerations
to public servants and related persons for
simplifying any formalities (“facilitation
payments”, “lubrication payments”) in
order to speed up any formal procedures
associated with obtaining permissive
documents or adopting relevant decisions
for the benefit of USPA or getting any other
advantages for USPA.

2) USPA shall understand remuneration
for simplifying formalities as small amounts
of money or presents in order to ensure or
facilitate the implementation of routine
public procedures, which fall under their
direct responsibilities and do not depend on
the willful decision of such a servant (for
example, responsibilities for accepting
applications, formalizing licenses, permits,
visas for border crossing, employment
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JMO3BUIBHUX  JIOKYMEHTIB,  BI3 A
NEPeTHHY  KOPJIOHY,  JIO3BOJIIB  Ha
IpaneBiIallTyBaHHS,  OpraHizamii  Ta

y3rO/KeHHS (POPMaIbHOCTEH TOIIIO).

3) He € BuHAropo 1010 3a CrpoIIeHHs
dbopmabHOCTEH ODIMiiHUN MIaTiK 3a
IIPUCKOPEHUM PO3IJISAA, CIUIAYEHUM Ha
pPaxyHOK JEp>KaBHOI'O OpraHy, yCTaHOBH,
JIeP>KaBHOT'0/MICIIEBOTO OIOJIKETY, PO3MIP
SKOTO O(IIIHHO BCTAHOBJIICHUN 1 MOXeE
OyTH OIUTauYeHUN OYyIb-IKUM 3asIBHUKOM.
@dakT oruIaTH TaKoro OMIIIHHOTO TIaTEXKY
MOBUHEH MIATBEPIXKYBAaTUCA OPILIIAHOIO
KBUTAHIIIEIO/TUIATI)KHUM JOPYUYCHHSIM.

4) 3abopona Kopymiii gie 0e3
TEPUTOPIATLHUX OOMEXKEHb Jep:KaBHUX
CIIyOOBIIIB, JUIOBUX TNapTHEPIB OyIb-
SIKO1 KpaiHu, He3Ba)Karouu Ha HalllOHAJIbHI
TpaaMIIli, MICLIEBY MPAKTUKY a00 YMOBH
KOHKYPEHIIi.

VIIL. 3ATAJIBHI OYIKYBAHHI
PE3YJIbTATHU BIIPOBA I’ KEHHSI
CUCTEMH YIIPABJITHHS IIIOJIO

MPOTUIII KOPYIIIIIT

Pesynbraramu
AHTUKOPYILIMHUX Tpoueayp OyayTh:

BITPOBAI?KCHHS

7.1 YcyHeHHs (MiHIMI3AITIS)
KOPYMIIIHHUX  pU3UKIB B  TIpolleci
HISUIBHOCTI  amapary  yOpaBliHHSA — Ta

BIJIOKPEMJICHUX CTPYKTYPHUX MIAPO3/1LIIB
I «AMITY» 1,
MIHIMI30BaHa

SK  HaCIIJIOK,
HMOBIPHICTh
MOCaJOBUMU OCOOaMU KOPYMIIHHUX a00

KOPYIIITIEF0

BUMHCHHS

OB’ I3aHUX 3
MPaBOIOPYIICHb.

permits,  arranging  and

formalities, etc.).

adjusting

3) An official payment for an expedited
consideration, which is made at the expense
of a state body, institution, state/local
budget, in the officially established amount,
and may be paid by any applicant, shall not
be qualified as a remuneration for
simplifying formalities. The fact of
effecting of such an official payment shall
be officially confirmed with a receipt/a
payment order.

4) Prohibition against corruption shall
apply to public servants and business
partners of any country with no territorial
limits, regardless of national traditions,
local practices or competitive environment.

VII. ANTICIPATED RESULTS OF
THE ANTI-CORRUPTION
MANAGEMENT SYSTEM

IMPLEMENTATION

Implementation of the anti-corruption
procedures will result in the following:

7.1 Elimination  (mitigation) of
corruption risks in the activities of the Head
Office, separate and structural subdivisions
of USPA and, as a result, minimizing
opportunities for the officials to commit
corruption or corruption-related violations.
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7.2
JIOKYMEHTIB, $IKI PEryJolTh MiSIbHICTh
AT «AMIIY», Ha npeaMeT BUSBJICHHA

[lepernsn HOPMAaTHUBHUX

MOJIOKEHB, IO CIHPHUSIOTH ab00 MOXKYTh
COPUATA BYMHEHHIO KOPYHIIHHUX abo
OB’ A3aHUX 3
MIPaBOTIOPYIIICHbD.

7.3. 3MEHIIEHHS MOJINBOCTI 1A
MIPOSIBIB 11
oprasizamiito - YIPABITIHCHKHUX,
(1HaHCOBO - TOCHOJAPCHKUX, KaIPOBHUX
poLEeAyp TOIIO.

7.4.  CTBOpeHHS
JTUCKPEIIiHI TTOBHOBAKEHHSI TMOCAI0BUX

KOPYIIITIE€F0

KOPYHITIHHUX qac

YMOB,  KOJIH
0Ci0 BHKOPHCTOBYIOTHCS BHHSATKOBO Ha
Kopucth iHTepeciB JlepxkaBu #  JIII
«AMITY ».

7.5.

MONEPEKEHHS,

BnpoBapkeHHST  MeXaHI3MY

BUSIBIICHHS Ta
BpEryJIOBaHHS KOHQJIIKTY 1HTEpeciB, a
TaKOX OTPUMAaHHS MOCATOBUMH 0COOaMHU
HAJEKHOTO PIBHA 3HAaHb 3 TIUTaHb
BpEryIIOBaHHS KOH(MIIKTY 1HTEPECIB.

7.6. BrpoBamkeHHsT Ta e€(pEKTUBHE
BUKOPUCTAHHA MEXaHI3My TMOBIJJOMJICHb

PO KOPYMIIiHI IPOSBH.

7.2 Reviewing of  regulatory
documents on the USPA operation to detect
provisions that facilitate or may facilitate
corruption or corruption-related violations.

7.3.Minimizing  possibilities  for
corrupt practices in the organizational,
managerial, financial, commercial and HR
procedures, etc.

7.4. Creating conditions when the
discretionary powers of officials are used
only for the benefit of the State and USPA.

7.5 Implementation of the framework
for both preventing, detecting and resolving
conflicts of interest, and for the officials’
obtaining the sufficient knowledge on the
conflict of interest resolution.

7.6 Implementation and efficient
application of the framework for reporting
corruption.
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JlomaTok

1o IMomtukn 3amoOiranHs ta
IPOTHUIT KOPYIIILIi Iep>KaBHOTO
HIIPUEMCTBA «AAMIHICTpAIIis
MOPCBHKHX TOPTIB YKpaiHm»

Jexapanis moao KOHPJIIKTY iHTepeciB

La Jlexnapayis micmume 08a po30inu, nepuiutl wopivHo 00 01 KeimHsa nomouHo20

DOKY B8JACHOPVYHO 3anogHiomucst nocadosumu ocobamu JII1 «AMIIYy, aki 3a0iani e

Oi3Hec-npoyecax, no8’a3anux 3 NiOBUUEHUM DIBHeM KOPYRUIUHUX pU3uKis™, a opyeui —

VHOBHOBAICEHOI0 0C00010 3 NUMAHbL 3aN00IeaHHs MA GUAGIEHHS KOpynyii y anapami
ynpasninua ma i0okpemaenux nioposoinax /Il «AMIIYy» (oani - Ynosnosasicenuii), 3a
pe3yiomamamu i po3ensdy ma cniebeciou 3 NpayieHUKoM, AKUUl il 3anoeHus (3a
HeobxiOHoCmi).

Ipayisnux 30608'a3anuti poskpumu iHOpMayilo Npo KOMCHUL pealbHUll abo
NOMEHYIHUL KOHQIIKM iHmepecis.

Heobxiono ysasicno o3natiomumucs 3 HageOeHUMU HUXCYe NUMAHHAMU | HA KOJCHE 3
numats sionosicmu « Taxy uu «Hi». Bionogiov « Tax» ne 0608's13k060 03Haua€E HAABHICMb
KOHGhIKmMY iHmepecis, aie 8Us8/se NUMAHHSA, W0 BUMAAIOMb HOOAILULOZO 3 ACYBAHHS MA
posenady. Heobxiono damu nosicnentss 0o eécix gionosioeu «Taky y micyi, 8i08edeHoMy
Hanpukinyi nepuio2o po30iny Gopmu. Ilpu 3anoenenni /lexknapauii HeodXiOHO
épaxogyeamu, wi0 6Cci NOCMAG1eHi NUMAHHA CIMOCYIOMbCA He minvku npayienuka /J11
CAMIIY», ane it na 11020 6a1U3bKUX 0CI0, 6U3HaUeHux cmammeio 1 3akony Ykpainu «Ilpo
3anobieanHs KOpynyiiy.

[LLb mpariBHuKa, 110 3aTIOBHUB
Jlekmapartiro

Ilocana:

Hlexnaparis 0XOILTIOE NP1 acy (6xazamu nonepeoHiil 3a 36iMHUM KAIEHOAPHULL PIK)

Ileped 3anosnenusam yiei [Jexnapayii s o3natiomuecs 3 Aumuxopynyitinoro npozpamoro JI « AMITY »,
sameepoxcenoio naxazom I «AMIIY» 6io 11.01.2019 Ne 7/10 (3i 3minamu) ma GU3HAYEHUMU HEIO
npoyeoypamu w000 3anodicanHs i 6pe2yilo8aHHs KOHGIIKMY [Hmepecis, 00MedlCeHHS NOOAPVHKIS,
GiHarCco8020 KOHMPOIIO MOWO.
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Po3ain 1
3oBHIilIHI iHTEepecHu a00 aKTUBH

1. Yu Bonoxiere Bu abo ocobwm, ski niroTh y Bammux iHTepecax, mpsmMo abo B
AKOCTI OeHediriapa, akiisgsMu (4acTkamu, TasMu) abo OyJab-IKUMH I1HITUMU
Ma{HOBHMMH IIpaBaMU 00 Cy0’€KTa rOCTIOAapIOBAHHS:

1) sixuii nepeOyBae B Au10BUX BigHOCHHAX 3 1T «AMITY » ?

2) siKuii Moke OyTH 3allikaBIeHH a00 MTyKae MOXKIIUBICTh MOOYIyBaTH A1JIOBI
BimHOocuHU 3 [I[1 « AMITY» uun Bene neperoBopu ?

3) sikHii € CTOPOHOIO B cytoBoMy criopi 3 ITT «KAMITY» ?

2. SIxmio BiAMOBiAL Ha OOHE 3 HaBelAeHHX BuIle mutadb € "TAK", To unm
smiicHioBany Bu  BigmoBigHe mnuchMoBe mnoBigomieHHS A0 HII «AMITY»?

3. U € Bu abo ocoOu, ski mitoTe y Bammx iHTepecax, djeHaMU OpraHiB
yOpaBiiHHSA (HArJIAI0BOI paau, MpaBiiHHSI) ab0 BUKOHABUYMMHU KEpIBHUKAMU
(IupekTopamu, 3acTyHHUKaMHU JUPEKTOPIB TOIIO), a TaKOX IpalliBHUKaAMHU,
paJlHUKaMU, KOHCYJIbTAHTAMH, areHTaMu abo JTOBIPEHUMH o0co0amMu y CyO’ €KTi
rOCIOIapIOBAaHHS:

1) sxuii mepeOyBae B nautoBux BigHocuHax 3 I «AMIIY» ?

2) sIKUi MOKe OyTH 3allikaBJICHHUN a00 ITyKae MOXKIIUBICTh MOOYTyBaTH J1JIOBI
BigHOCHHM 3 [IIT « AMITY» un Bese neperosopu ?

3) sIkHii € CTOPOHOIO B cyAoBoMY criopi 3 JJIT «AMITY» ?

BinHocuHM 3 1l1I0BUMM APTHEPAMHU, 1€P:KABHUMHU CJIYKOOBUSMH

4. UYwu Opanu Bu yuacts B Oyab-skiid yroai Big imeH1 AT «AMITY» (sx ocoba,
10: IpuiiMae pillleHHS NMPO YKJIAJCHHS YU Ha BUKOHAHHS KOHTPAKTY; 3aTBEPIKYE MPUIMaHHS
BHKOHAHOI po0O0TH; 0QOpMIIOE ab0 3aTBEPPKYE IUIATKHI JOKYMEHTH, Tolno), A€ Bu Mamm
MPUBATHUI 1HTEpEC 1010 JIIJIOBOTO napTHepa ?

5. Ywm 3aiiicHioBanu Bu konmm-HeOyap muaTexi abo MOTropKyBail IIIATEXI
JIT «<AMIITY» B mpuBaTHUX 1HTEpECAaX, U0 BIUIMBAIOTh HEETUYHUM YHHOM Ha YTOJy

Mk [T «AMITY» Ta aij0BOro mapTHEpa (HanpuKiIaj, IPeEMiOBaHHS; TUIATIX 3a MOCIYTH,
HaJlaHi MiANPUEMCTBY, AKi B ICHYIOUMX PHHKOBHX YMOBaX INEPEBHIIYIOTH PO3Mip BHHAropoju,

AKOIO OOIPYHTOBAHO OLHIOIOThCS HOCIyrd, GpakTuuno orpumani JAI1 «AMITY») ?
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6. UYwm 3mificHioBanin Bu Konu-HeOyAb IUIaTeXi, MPOMOHYBAIW 3I1HCHUTH
Oy/b-sK1 IJIaTEXK1, CAHKI[IOHYBAJIM BUILJIATYy IPOIIOBUX KOIITIB a00 HaaHHS 1HIIHNX
MaTepiaJIbHUX I[IHHOCTEH, Oe3nocepe/lHbo abo depe3 TPEeTi 0coly, JepKaBHOMY
CIy>)KOOBIII0O 4YM TOCAZOBIi 0cO01 OpraHy MICHEBOTO CaMOBPSIyBaHHS,
NPEICTaBHUKY OpraHy JAepkaBHOi Biaad ab0 WIEHy MOJITUYHOI MHapTii s
OTPUMAaHHs HEOOIPYHTOBAHUX MPHUBLICIB a00 BIUIMBY HAa MAil YK PIIICHHS, IO
NPUIMAIOTBCSI OPTaHOM JIep)KaBHOI Biagu a0 MICIIEBOTO CaMOBPSAYBaHHS
(mepKaBHUM CITy’KOOBLIEM, TOCATIOBOI0 0COO0I0, YWIEHOM MOJITHYHOI NapTii) 3 METOK HAOYTTS

HOBUX MOXJIMBOCTeH st 613Hecy I « AMITY» ?

/. UYn poskpuBamm Bu TperiMm ocobam Oyap-sfky iH(popmalioo 1po
H1JIPHEMCTBO:

1) sika 6 MOTJa ICTOTHO BIUTMHYTH HA BapPTiCTh AaKTUBIB Y BUITAJIKY, SIKIIIO TaKa
1H(popmarlis crana O MUPOKO BIAOMOIO;

2) 3 METOI KYIiBJIi a00 mpoaxy TpetiMu ocodamu akTuiB 11 «<AMITY» Ha

Bamry ocoducty KopucTh 200 Ha KOPUCTh TPETiX 0ci0 ?

8. Um poskpuBaim Bu B CBOiX 0coOHCTHX, y TOMY 4YHCI (PIHAHCOBUX,
iHTepecax Oyap-skiid oco01 abo kommaHii OyJb-sKy KOH(IACHIINHY 1H(OpMaIlio
(rianu, mporpamu, (piHaHCOBI AaHi, (POPMYJH, TEXHOJOTII TOIIO), IO HaJEkKaTh
NIAIPUEMCTBY, 1 cTasa BaM Bigoma y 3B s3Ky 13 BUKOHaHHAM Bammx TpyaoBux
(mocagoBux) o000B’s3kiB abo pospoOsena Bamu nmna I «AMITY» mig yac
BUKOHAHHS CBOIX 00OB'SI3KIB ?

9. Uu poskpuBamu Bu B cBOiX 0COOMCTHX, Y TOMYy 4YHCHl (DiIHAHCOBHX,
1HTEepecax Oynb-siKid Tperid (i3uyHii abo OpuUAUYHI 0c001 OyAb-sIKy 1HIILY
NOB'A3aHy 3 AIT «cAMITY» indopmattito, sika ctasia Bam Bigomoro y
3B’SI3KYy 13~ BUKOHaHHSM TpynoBUX  (mocanoBux)  OOOB’SI3KIB 7

PiBHI npaBa npauiBHUKIB

10. Yu nparrrorots Barn 61u3bKi 0cOOM Ha MIAMPUEMCTBI, B TOMY YHCII i
Bammm npsMuM KepiBHUIITBOM ?
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(kw0 6ionosios « Taky, mo neobxiono exazamu I1.1.6 11 nazsy nocadu yiei ocoou)

11. Yu mparroe Ha OiAOPUEMCTBI OlM3bKa 0coba Ha IOCail, IO JO3BOJISE
BIUIMBATH Ha OIIHKY edekTuBHOCTI Baroi po6otu ?

(sakuyo 8ionosios « Taky, mo neobdxiono exasamu I1.1.5 it nazsy nocadu yiei ocodu)

12. Yu nagaBamu Bu npoTtexirito O1m36KuM 0co0aM IpH Mpuiomi iX Ha poboTy
Ha MIANPUEMCTBO; Y JaBaiu Bu OmiHKy iXHIA poOOTI; 4M MpUMaNN y4acTh Y
BUPILIEHH] MUTaHHA PO NPHU3HAYEHHS iX HA BHUILY I0CANy, BUSHAUYECHHS PO3MIPY
iXHBOT 3apOOITHOI TIJIATH, 3BITLHEHHI iX BiJ AUCIUILUTIHAPHOT BiMTOBIIAILHOCTI ?

13. U Bimomi Bam Oynap-ski iHII oOCTaBMHHM, HE 3a3HAYCHI BHWINE, SKI
BUKJIMKAIOTh a00 MOXYTh BUKIMKATH KOH(JIKT 1HTEpECIB, 00 MOXKYTh CTBOPUTHU
BpakeHHs y Bammx koner i KepiBHUKIB, 10 Bu BumHseTe aii abo mpuiiMaere
pllIeHHS 1| BILUINBOM KOH(DJITIKTY IHTEpECIB ?

Arxwgo Bu gionosinu "TAK" na 6y0b-sike 3 6Ka3aHux guuje 3anumans, RPOXAHHS BUKIACTU HUCHE OeMATbHY
iHghopmayito Ona 6cebiun020 po3ensady ma OYiHKU 0OCMABUH. [{eKAapanm modce 3a3Hadumu 0ani wooo
OnuU3bKUX 0Ci6, THWUX DI3UYHUX 0CiO, N8 A3AHUX 3 OEKIAPAHMOM, AKWO MAE NIOCMABU 88ANCATNU, WO
PO3KPpUMMS MAKUX OAHUX € HeOOXIOHUM 0/ 3an00ieants BUHUKHEHHIO KOH@ikmy inmepecie. Heobxiono
NOSACHUMY, YOMY 36 A3KU 3 3A3HAYEHUMU 0COOAMU MOJCYMb CAPUYUHUMU BUHUKHEHHSI KOHGQAIKmY
inmepecie (Hanpukiad, cecmpa (bpam, Opyd’CcuHa, HON0SIK), KA Npayioe vy Qinii, y sxil 0ekiapaum €
KepiBHUKOM), 3a3HaAYUmu Oami npo op2anizayiio, 3 KO0 N08 a3anHd OULIbHICIb, KOPOMKO ONUCAMU CYMb
Y200U moujo.

[TinTBepKyIO, 1O sI MPOYUTAB 1 3pO3yMiB BCl BKa3aHi BUIIE 3allUTaHHSA, a MOI
BIJIMOBIJII M ycs MOACHIOBaJbHA 1H(OpMAIsl € TMOBHUMH, MPABAUBUMHU Ta
IPaBHJILHUMU.

(0ama, nionuc)
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Po3ain 2

BucHOBOK YNOBHOBa)K€HOTO, 3a pe3yjbTaTaMu po3risany Jeknapamii moao KoHQIIKTY
1HTepeciB Ta criBOECiIM 3 MPAIIBHUKOM, SKUH ii 3aTIOBHUB (6i0no6iov « Tax» abo «Hiy» na
HUICUEHABCOCH]T BUCLOBTIOBAHHSL):

[ToTeHuiitHOro KOHQIIIKTY IHTEPECIB HE BUSABIECHO

PeanbHOro KOHQUIIKTY IHTEPECIB HE BUSBIICHO

S He po3risaaro sk KOHQIIKT IHTEPECIB CUTYAILIIIO, SIKa, HA JYMKY JeKJIapaHTa,
CTBOPIO€E 200 MOKe CTBOPUTH KOHPIIKT 3 iHTEpecamu 11 «KAMITY»

51 xiomoTaB niepe;] Oe3nocepeIHiM KepiBHUAIITBOM JCKJIapaHTa Mpo 00MEKESHHS
oMy poctymy Ao iHGopmalli MmAnpueEMCTBA, sSKa MOXKE CTOCYBATHCS HOTO
0COOMCTHUX MPUBATHUX THTEPECIB (6Kazamu, w000 Kol inghopmayii)

S xnonortaB mepen Oe3nocepeHIM KEPIBHUITBOM PO YCYHEHHS (IIOCTIMHO
ab0 TUMYacOBO) JEKJIapaHTa BiJl y4acTi B OOrOBOPEHHI Ta MPOLEC] MPUIHHATTS
pillieHb 3 MHUTaHb, M0 € a00 MOXYTh OMWHHUTHCS IIiJI BIUIMBOM KOHQIIKTY
IHTEPECIB (sKazamu, w0O0 AKUX NUMAHD)

S kmomoraB mepen Oe3mocepeHIM KEpIBHUIITBOM TIPO TeEperysia  KoJa
TPYAOBUX (IIOCAZOBUX) OOOB’SI3KIB JEKJIApaHTa (skazamu, SKUX came
0008 '513K18)

S xnomoraB mepen Oe3mocepeiHIM KEPIBHUUTBOM PO  3aCTOCYBaHHS
30BHIIIHBOTO KOHTPOJIO 3a BHUKOHAHHSAM JEKJIAPAHTOM  BIJMOBITHOTO
3aBJaHHs, BUNHCHHSIM HUM TIEBHUX I YU IPUHHATTS PillICHb

S xnomotaB mepen Oe3mocepenHIM KEPIBHULTBOM TPO  IEPEBEACHHS
JeKJIapaHTa Ha IHOIYy Tocaly, sKa Tmepeadadae BUKOHAHHSA TPYAOBHX
(mocagoBux) 0OOB'SI3KIB, HE MOB'SI3aHUX 3 KOH(IIKTOM 1HTEpECiB

51 kromoTaB mepea KepiBHUIITBOM PO 3BUTbHEHHS JIeKJIapaHTa 3 iHIliaTuBU

JIT «c AMITY», 3rifHO 3 YUHHUM 3aKOHOJABCTBOM
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S mepenaB Jleknapallito BUIIOMY KEpPIBHUKY /ISl TIEPEBIPKM Ta BU3HAYCHHS
HAWKPaIoro crnoco0y BUPIIIEHHS KOHMIIIKTIB IHTEPECIB Y 3B'SI3KY 3 HACTYITHUM

(0ama, nionuc, iniyian i npizeuwe Ynoenosaxicernozo)

[TpumiTku:

* [lepenik, Bu3HayeHuil y myHkTi 5.2 [omituku 3ano6iranas ta npotuii kopynmii 1T «KAMITY »,
srigio  myHkty 7.9 Craryry Il «AMIIY», 3arBepmxkeHomy Haka3oM MiHicTepcTBa
iHppacTpykTypu Ykpaiau Big 13.03.2020 Ne206.
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Annex
to the Anti-corruption Policy of USPA

Declaration on Conflict of Interest

This Declaration consists of two sections. USPA officials, who are engaged in
the business processes with high level of corruption risks*, shall personally
complete the first section in writing on an annual basis by April 01, and the second
section shall be completed by the person responsible for preventing and detecting
corruption at the Head Office and separate subdivisions of USPA (hereinafter — the
Anti-corruption Officer) based on the results of the Declaration consideration and
the interview with the employee, who completed it (if required).

An employee shall be obliged to disclose information on each case of actual or
potential conflict of interest.

Carefully review with the below-provided items and answer “Yes” or “No” to
each item. Answer “Yes” does not necessary mean the existence of conflict of
interest, but it reveals issues that require further investigation and consideration. If
you answer “Yes”, provide additional details in the respective part of first section
of the form. When completing the form, bear in mind that all its questions concern
both a USPA employee and his/her close persons, specified in Article 1 of the Law
of Ukraine “On Corruption Prevention”.

Full name of an employee, who
completes the Declaration

Position:

Period of Declaration (calendar year preceding the reported one)

Before completing this Declaration, | read and understood the Anti-Corruption Program of USPA,
approved by the Order of USPA No. 7/10, dated 11.01.2019 (as amended), and the prescribed procedures
for preventing and resolving a conflict of interest, restricting presents, financial control, etc.

Section 1
External interests and assets
1. Do you or persons, acting in your interest, directly or as a beneficiary own
shares or any other property rights in respect of the entity:

1) which has entered into business relations with USPA?
2) which may be interested in or is searching for an opportunity to
establish business relations with USPA, or is holding respective negotiations?
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3) which is a party in a court litigation with USPA?

2. If you answered “YES” to one of the above questions, specify if you
have sent a written notice to inform USPA about those?
3. Are you or persons, acting in your interests, a member/members of

governing bodies (a supervisory board, a managing board) or an executive officer
(director, deputy director, etc.) or an employee, an advisor, a consultant, an agent or
a proxy at the entity:

1) which has entered into business relations with USPA?

2) which may be interested in or is searching for an opportunity to
establish business relations with USPA, or is holding respective negotiations?

3) which is a party in a court litigation with USPA?

Relations with business partners and public servants

4. Have you participated in any agreement on behalf of USPA (as a person
who: makes a decision on agreement conclusion or implementation; approves
acceptation of the works performed; formalizes and approves payment documents,
etc.), where you had a private interest in a business partner?

5. Have you ever effected payments or agreed upon payments of USPA
made in private interest that unethically affect an agreement between USPA and a
business partner (for example, paying bonuses; making payment for the services
provided to the enterprise, which under the current market conditions exceed the
amount of remuneration, which reasonably measures the services actually received
by USPA)?

6. Have you ever effected payments or proposed to effect any payments,
authorized the payment of funds or the provision of other tangible values, directly
or through a third party, to a public servant or local government official, a
representative of a public authority or a member of a political party to obtain
unjustified privileges or influence upon actions or decisions taken by a public
authority or local government (a public servant, an official, a member of a political
party) in order to acquire new business opportunities for USPA?

7. Have you ever disclosed any information on the enterprise to the third
parties:

1) the information, which might substantially affect the value of assets if
became disclosed

2) in order to buy or sell USPA’s assets to third parties for your own
benefit or the benefit of third parties?
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8. Have you disclosed to any person or a company the Enterprise’s confidential
information (plans, programs, financial data, formulas, technologies, etc.), which
you learnt due to fulfilling of your official duties, or which was developed by you
for USPA in course of your duties fulfilling, for your own benefit, including
financial one?

9. Have you disclosed to any third individual or entity any other USPA-related
information, which you learnt in course of one’s official duties fulfilling, for your
own benefit, including financial one?

Equal rights of employees
10. Are your close persons employed with the enterprise, and specifically
under your direct management?

(if the answer is “Yes”, provide this person’s full name and position)
11. Does your close person occupy the position at the enterprise, which
allows him/her affect the assessment of your performance?

(if the answer is “Yes”, provide this person’s full name and position)

12. Did you bestow patronage to close persons, when those were accepted
at the enterprise; did you assess their work; were you involved in decision-making
on their promotion, determination of their salary, relieving them from disciplinary
sanctions?

13. Are you aware of any other circumstances, not mentioned above, that
cause or may cause a conflict of interest, or may give the impression to your
colleagues and managers that you are taking action or making decisions under the

influence of a conflict of interest?

If you answered “YES” to any of the above questions, provide the detailed information thereon for its
thorough consideration and circumstances analysis. A declarant may provide information on close persons,
other individuals, related to a declarant, if he/she has reasons to believe that the disclosure of such
information is required to prevent a conflict of interest. Explain, why relations with the above-listed persons
may cause a conflict of interest (for example, a sister (brother, wife, husband), who works at the branch,
headed by a declarant); provide information on the organization, the activity is associated with; briefly
describe the essence of the agreement.

| confirm that | have read and understood all the above-listed questions, and
answers and all the details, provided by me, are complete, true and correct.

(date, signature)
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Section 2
Opinion of the Anti-corruption Officer based on the consideration of the
Declaration on Conflict of Interest and interview with the employee, who completed
it (answer “Yes” or “No” to the below-listed statements):
No potential conflict of interest detected
No real conflict of interest detected

| do not consider that situation, which according to the declarant causes or
may cause a conflict of interest with USPA, to be a conflict of interest.

| asked the declarant’s immediate superior to restrict declarant’s access to
the Enterprise’s information that may concern his/her private interests (list this

information)

I asked the declarant’s immediate superior to suspend the declarant (on a
temporary or permanent basis) from discussions and decision-making on the
issues that are or may be affected by a conflict of interest (list these
issues)

I asked the declarant’s immediate superior to review and amend official duties
of the declarant (list these
duties)

I asked the declarant’s immediate superior to apply the external control over
the way the declarant executes a relevant task, performs certain actions or makes
decisions.

I asked the declarant’s immediate superior to transfer the declarant to the
other position, which does not require fulfilling duties associated with the
conflict of interest.

| asked the management to dismiss the declarant at the initiative of USPA,
according to the applicable laws.

| submitted the Declaration to the higher superior for reviewing and
defining the best way to resolve the conflict of interest due to the following:

(date, signature, surname and initials of the Anti-corruption Officer)

Note:

* The list, specified in provision 5.2 of the Anti-corruption Policy of USPA according to
provision 7.9 of the USPA Charter, approved by the Order of the Ministry of Infrastructure of
Ukraine No. 359, dated 18.06.2020.
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